Things You Need To Know

A JC member shall recuse himself or herself from participating in screening of all
candidates for a vacancy or vacancies if that JC member (i) has had a
personal, professional, or adversary relationship with any candidate which could
result in bias or prejudice on the part of the JC member or (i) is related by blood
or marriage to any candidate or (iii) is a business partner of any candidate, or
(iv) is affiliated with the same law firm or the same legal department or office as
any candidate. The membership of the JC shall be disclosed to the candidates
prior to the interview process.

Prior to the interview, the Chapter JC Chair shall delegate the responsibility of
investigating the reputation of each candidate to the JC members. The
investigation should include contact with the references listed by the
candidate, persons having had cases opposed to the candidate, and persons
having personal knowledge of the candidate. This information shall be shared
with the JC prior to the interviews to ensure full consideration of the information.

Candidates shall be assigned one of four (4) designations, as follows:

| NOT QUALIFIED: Applied to any applicant who fails o meet the
minimum requirements for fairness, experience, intellect, temperament,
professionalism, integrity and/or other basic criteria set forth in the ABA
Guidelines. The Committee shall prepare a summary of issues relating to such
finding, which summary shall be provided to the Chapter JC Chair and the
Board of Directors.

2. QUALIFIED: Applied to any applicant who meets the
minimum requirements for fairness, experience, intellect, temperament,
professionalism, integrity and/or other basic criteria set forth in the ABA
Guidelines. There shall be a rebuttal presumption that a candidate who had
been previously rated as qualified by the JC in a prior year for the same court
shall receive at least a quadlified rating thereafter. If the presumption is rebutted,
the basis for this decision will be stated in the JC summary.

o RECOMMENDED: Applied to applicants whose qualifications are
sufficiently above the minimum requirements to warrant the Committee’s

affirmative recommendation.

4. HIGHLY RECOMMENDED: Reserved for any candidate who is especially
well-qualified for the position and merits special recommendation.






